
History: 
Côte d'Ivoire is a West African nation with a rich and diverse history. The region's 
earliest known inhabitants date back to the Stone Age, but it was the arrival of the 
Akan peoples in the 11th century that marked the beginnings of the first kingdoms. 
Côte d'Ivoire became a French colony in 1893 and gained its independence in 1960. The 
country enjoyed a period of relative prosperity under the governance of Félix 
Houphouët-Boigny, its first president, who reigned for three decades. However, the 
late 20th and early 21st century were marked by political tensions, coups, and civil 
conflicts.

Geography:
Côte d'Ivoire is bordered by Liberia and Guinea to the west, Mali and Burkina Faso to 
the north, Ghana to the east, and the Atlantic Ocean to the south. The country covers 
an area of 322,463 square kilometers, making it the 68th largest country in the world. 
Its geography is diverse, with savannahs in the north, mountains in the west, and a strip 
of equatorial forest running through the middle of the country. The southern coast is 
lined with lagoons and golden sandy beaches. The country is also traversed by several 
major rivers, including the Bandama, Comoé, and Sassandra.

Economy:
Côte d'Ivoire's economy is the largest in the West African Economic and Monetary 
Union (WAEMU) and the third largest in West Africa after Nigeria and Ghana. The 
country is one of the world's leading producers of coffee, cocoa, palm oil, and cotton. 
The oil and gas industry is also a key sector. However, despite these riches, a large 
portion of the population still lives in poverty. Economic challenges include political 
instability, corruption, and a lack of quality infrastructure.
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Business Opportunities:
Despite the challenges, Côte d'Ivoire offers many business opportunities. The 
government has taken steps to attract foreign investment, including improving the 
business environment and investing in infrastructure. Promising sectors include 
agriculture, energy, infrastructure, mining, and information and communication 
technologies (ICT). The country is also a strategic entry point for businesses looking to 
expand into West Africa. However, investors must be prepared to navigate a complex 
and sometimes unstable environment.

Summary of Labor Law:
The labor law in Côte d'Ivoire is governed by the Labor Code, which provides regulations 
and protections for both employers and employees. Here is a summary of key aspects 
of labor law in Côte d'Ivoire:

• Working Hours and Overtime: The standard work week is set at 40 hours, 
typically spread over five days. Hours worked beyond this should be paid as overtime, at 
a rate determined by collective agreements but not less than 25% of the normal hourly 
wage.

• Paid Leave:  Employees are entitled to a minimum of 26 days of paid annual leave 
after one year of service, not including public holidays. Sick leave provisions are often 
defined by collective agreements, with the Social Security Fund (Caisse Nationale de 
Prévoyance Sociale) offering some coverage.

• Minimum Wage: The minimum wage (Salaire Minimum Interprofessionnel 
Garanti or SMIG) is determined by the government. As of my last update, it was at 
60,000 CFA francs per month for industrial and commercial workers and 35,000 CFA 
francs for agricultural workers.

• Termination and Severance: Notice periods vary based on the duration of service. 
Severance pay is required for terminations not due to serious misconduct and is 
calculated based on years of service and the employee's salary.

• Social Security: Employers are required to contribute to the Social Security Fund 
(Caisse Nationale de Prévoyance Sociale) on behalf of their employees, covering 
pensions, family benefits, and occupational accident and disease insurance.

• Labor Disputes: Labor disputes are generally resolved by the Labor Court 
(Tribunal du Travail).

As this is a summary, do not hesitate to contact us at contact@genta-international.com 
for specific advice on labor law in Côte d'Ivoire.


