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History: 
Djibouti's history is imbued with influences from various cultures due to its strategic 
location on the Red Sea. The area has been a crossroads of civilizations, with 
archaeological evidence of habitation dating back to the Neolithic period. It was part of 
the Aksumite Empire, followed by the Ifat and Adal Sultanates. The French colonized 
the area in the late 19th century, naming it French Somaliland. It became the French 
Territory of the Afars and the Issas in 1967 and finally gained independence as the 
Republic of Djibouti in 1977. The country has since been governed by a multi-party 
system, though it has been criticized for its lack of political freedom.

Geography:
Djibouti is located in the Horn of Africa, bordered by Eritrea in the north, Ethiopia in the 
west and south, and Somalia in the southeast. It has a coastline along the Gulf of Aden 
and the Red Sea. The country's geography is characterized by volcanic formations and 
plateaus, with a hot, arid climate. Djibouti's natural highlights include Lake Assal, the 
third lowest point on Earth and the most saline body of water in the world outside 
Antarctica, and the Danakil Desert, one of the hottest places on Earth.

Economy:
Djibouti's economy is largely service-based, with services accounting for more than 
70% of its gross domestic product. The country's strategic location on the Red Sea, one 
of the world's busiest shipping routes, has made it a key player in international trade 
and shipping. The Port of Djibouti is a critical gateway to the Suez Canal and serves as 
a link between Africa, Asia, and Europe. Despite this, Djibouti faces economic 
challenges, including high unemployment, lack of natural resources, and a reliance on 
foreign aid.



Business Opportunities:
Djibouti offers business opportunities primarily in logistics, maritime services, and 
infrastructure development due to its strategic location and the importance of its port. 
There is potential for growth in sectors such as renewable energy, particularly 
geothermal and solar power, given the country's geology and climate. The 
telecommunications sector is also growing, with opportunities for investment in digital 
infrastructure and services. However, business in Djibouti faces challenges related to a 
small domestic market and regulatory issues.

Summary of Labor Law:
Labor law in Djibouti is governed by the Labor Code, which establishes the rights and 
obligations of employers and workers. Here is a summary of the key points of labor law 
in Djibouti:

• Working Hours: The standard work week in Djibouti is 40 hours, typically spread 
over five days. Overtime is permitted and regulated, and is generally compensated at a 
higher rate.

• Paid Leave: Employees are entitled to 2.5 days of paid leave per month after a 
year of continuous service. Sick leave is also provided, subject to presentation of a 
medical certificate.

• Minimum Wage: The government of Djibouti sets the minimum wage, which 
may vary based on the industry and the employee's professional qualifications.

• Termination and Severance: The notice period for termination depends on the 
duration of the contract and the length of service. Severance pay may be due upon 
termination and is calculated based on the duration of service and the employee's 
wage.

• Social Security: Employers and employees are required to contribute to the 
National Social Security Fund, which provides benefits such as pensions, healthcare 
coverage, and family allowances.

• Labor Disputes: Labor disputes are handled by the labor court. The Labor Code 
also provides for collective bargaining and the right to strike, under certain conditions.

As this is a summary, do not hesitate to contact us at contact@genta-international.com 
for specific advice on labor law in Djibouti.


