
History: 
Lebanon is steeped in a rich and complex history that spans millennia. Home to the 
ancient Phoenician civilization, which established a vast maritime trading network 
around 1550 BC, Lebanon was a commercial and cultural hub of the ancient world. Over 
the centuries, a host of empires, including the Assyrians, Babylonians, Persians, Greeks, 
Romans, Arab Muslims, Crusaders, and Ottoman Turks, have left their mark on the region. 
It was only in the 20th century that Lebanon came under French mandate, gaining its 
independence in 1943. The modern history of Lebanon has been turbulent, with periods of 
prosperity punctuated by civil war, political instability, and conflicts with Israel.

Geography:
Lebanon, though small, boasts a diverse natural landscape due to its strategic location on 
the eastern Mediterranean coast. It is bordered by Syria to the north and east, and by Israel 
to the south. The country's western border is the Mediterranean Sea, lending it a pleasant 
coastal climate. Moving eastward, the terrain shifts from coastal plains to the rugged 
heights of the Lebanon and Anti-Lebanon mountain ranges. Nestled between these 
mountains is the fertile Bekaa Valley, an agricultural heartland. This varied topography 
results in a diversity of climate zones, ranging from Mediterranean on the coast to 
semi-arid in the eastern regions.

Economy:
The Lebanese economy is a diverse mix of sectors, including banking and finance, 
agriculture, tourism, and industry. Lebanon's banking sector has traditionally been a 
cornerstone of the economy, attracting significant foreign investments due to its 
stringent secrecy laws. However, the economic situation has been precarious in recent 
years due to various factors, including political instability, corruption, and the spillover 
from the Syrian civil war. As of September 2021, Lebanon was in the throes of a dire 
economic crisis, facing rampant hyperinflation, soaring unemployment, and severe 
shortages of essential goods and services.
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Business Opportunities:
Despite the economic challenges, Lebanon presents a range of business opportunities 
for discerning investors. The tech sector, in particular, has been a beacon of innovation, 
with a burgeoning startup scene in fields like digital services, fintech, and e-commerce. 
Renewable energy is another promising area, as Lebanon looks to diversify its energy 
sources and reduce reliance on imported fuels. In the wake of the 2020 Beirut port 
explosion, there are opportunities in infrastructure redevelopment, particularly in 
construction and engineering. However, potential investors must be prepared to 
navigate the complexities and uncertainties of Lebanon's economic and political 
landscape.

Summary of Labor Law:
Working Hours and Overtime: According to the Lebanese Labor Law, the standard 
working week is 48 hours, typically spread over six days. Any work beyond these hours 
is considered overtime and should be compensated at a rate of 150% of the normal 
wage.
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• Paid Leave:  Employees are entitled to annual leave of 15 days after one year of 
service. Moreover, they are entitled to paid sick leave after three months of continuous 
service.

• End of Service Benefits:  Upon termination of employment, an employee should 
receive an end of service indemnity, often referred to as a "gratuity." This equates to one 
month's salary for each year of service, based on the last salary.

• Minimum Wage: The minimum wage is set by the government. As of my last 
update in 2021, it was 675,000 Lebanese pounds per month.

• Termination and Severance: The employer may terminate an employment 
contract without notice in the event of a serious offense. Otherwise, the employer 
should provide a notice period which varies depending on the length of service. 
Severance pay is required if an employee is dismissed without a legally valid reason.

• Social Security: Employers must contribute to the National Social Security Fund 
(NSSF) on behalf of their employees, covering medical care, family allowances, and end 
of service indemnity.

• Labor Disputes: Labor disputes are typically resolved through the Ministry of 
Labor or the Labor Arbitration Council.

As this is a summary, do not hesitate to contact us at contact@genta-international.com 
for specific advice on labor law in Lebanon.


