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History:

Qatar's history dates back to the 4th millennium BCE, with the discovery of artifacts from
the Ubaid period. The region was a critical part of the ancient silk route and was known for
pearl fishing. Qatar became a British protectorate in the 19th century and remained so until
1971 when it gained independence. Since then, the country has undergone rapid
modernization and development under the rule of the Al Thani family. Qatar's political
scene changed dramatically in 1995 when Emir Hamad bin Khalifa Al Thani ascended to
power in a peaceful coup, initiating a period of liberal reforms and modernization.

Geography:

Located on the northeastern coast of the Arabian Peninsula, Qatar is a small peninsular
(11,586 square kilometers) that juts out into the Persian Gulf. It shares its southern border
with Saudi Arabia and is surrounded by the Persian Gulf on all other sides. Most of Qatar's
terrain is flat, barren desert, with a low, rough limestone plateau in the southeast. The
country's highest point, Qurayn Abu al Bawl, stands at 103 meters. Despite its arid
environment, Qatar has managed to create a modern urban landscape with high-rise
buildings, especially in the capital city, Doha.

Economy:

Qatar's economy is one of the richest in the world, largely due to its vast reserves of natural
gas and oil. It has the third-largest reserves of natural gas globally and is the world's leading
exporter of liquefied natural gas (LNG). The government has been making active efforts to
diversify the economy under its National Vision 2030, focusing on sectors like finance, real
estate, construction, and tourism. Despite the recent blockade by neighboring countries,
Qatar has managed to sustain its economy and continues to attract foreign investment.



Business Opportunities:

Qatar's growing economy provides a myriad of business opportunities, particularly in
non-oil sectors. Its strategic location as a gateway between East and West, coupled with
its robust infrastructure, makes it an attractive destination for businesses. The
government's initiatives, such as the Qatar Free Zones and the Qatar Financial Centre,
offer attractive incentives for foreign investors. Sectors such as information technology,
construction, tourism, and present significant business opportunities. However, as with
any foreign venture, understanding the local business culture and regulations is crucial.

Summary of Labor Law:

The labor law in Qatar provides a comprehensive framework for the rights and
protections of workers in the country. Here is a summary of the key aspects of labor law
in Qatar:

. Working Hours: The standard maximum working hours are 48 per week, or eight
hours per day over a six-day week. During Ramadan, this is reduced to 36 hours per
week for Muslim workers.

. Overtime: Overtime is permitted and should not exceed two hours per day.
Overtime is paid at a rate of at least 25% above the normal hourly wage.

. Leave and Holidays: Employees are entitled to at least one day off per week,
typically Friday. After completing one year of service, employees are entitled to paid
annual leave of at least three weeks. This increases to four weeks for those who have
completed five years of service.

. End of Service Benefits: Upon termination of employment, an employee is
entitled to an end-of-service gratuity. This is calculated based on the length of service
and the final basic salary.

. Minimum Working Age: The minimum working age in Qatar is 16 years. Certain
restrictions apply to the employment of juveniles (those under 18 years).

. Maternity and Paternity Leave: Female employees who have been employed for
a complete year are entitled to 50 days maternity leave with full pay, which includes the
period before and after delivery. Qatar also introduced a law in 2020 granting a
three-day paternity leave to male employees.

. Termination of Employment: Both the employer and the employee can
terminate the employment contract, but legal requirements for notice and severance
pay need to be followed.

As this is a summary, do not hesitate to contact us at contact@genta-international.com
for specific advice on labor law in Qatar.



