
History: 
The United Arab Emirates (UAE) has a vibrant history dating back to ancient times, with 
evidence of human habitation nearly 125,000 years ago. The area experienced the rise of 
Islam in the 7th century, which continues to influence the culture and society of the UAE 
today. In more recent history, the seven emirates that make up the UAE were known as the 
Trucial States, a collection of sheikhdoms under a British protectorate from the early 19th 
century until 1971. In December 1971, six of the Trucial States (Abu Dhabi, Dubai, Sharjah, 
Ajman, Umm Al Quwain, and Fujairah) united to form the UAE. The seventh, Ras Al 
Khaimah, joined in February 1972.

Geography:
The UAE is located in the eastern part of the Arabian Peninsula, extending along part of the 
Gulf of Oman and the southern coast of the Persian Gulf. The country is bordered by Oman 
to the east and Saudi Arabia to the south and west. The UAE is made up of seven emirates, 
each governed by a hereditary emir, who together form the Federal Supreme Council. Its 
geography is diverse, with vast sandy deserts, rugged mountain terrain in the east, and a 
long coastline dotted with sandy beaches and mangrove forests.

Economy:
The UAE has one of the most developed and diversified economies in the Middle East. 
The discovery of oil in the 20th century transformed the nation's economy, and while oil 
and gas still play a significant role, the UAE has made substantial efforts to diversify. 
Today, sectors such as real estate, construction, tourism, logistics, and financial services 
also contribute significantly to the economy. The UAE is a global hub for trade, boasting 
one of the world's largest and busiest airports and ports. The nation's economic strategy 
includes a significant emphasis on innovation and technology.
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Business Opportunities:
The UAE offers numerous business opportunities, thanks to its strategic location, stable 
economy, and pro-business government policies. It serves as a gateway to the Middle 
East, Africa, and South Asia markets. Key sectors for investment include real estate, 
tourism, renewable energy, technology, and logistics. The country also offers several 
free zones, offering benefits such as tax exemptions, 100% foreign ownership, and 
repatriation of profits and capital. However, understanding the local business culture 
and legal framework is crucial when considering business ventures in the UAE.

Summary of Labor Law:
The labor law in the United Arab Emirates (UAE) is governed by several laws and 
regulations that protect the rights of workers. Here is a summary of the key aspects of 
labor law in the UAE:

• Working Hours: The standard workweek in the UAE is 48 hours, typically spread 
over six days. During the holy month of Ramadan, the workday is reduced to six hours 
for all employees.

• Paid Leave: Employees are entitled to a minimum of 30 calendar days of paid 
annual leave after one year of service. Sick leave is also provided, and employees may be 
entitled to Hajj leave for Islamic pilgrimage.

• Minimum Wage: As of my last update, the UAE does not have a national 
minimum wage. Salaries are often negotiated between the employer and the 
employee.

• Termination and Severance: The notice period for termination depends on the 
terms of the contract. Employees who have completed one year of continuous service 
are entitled to end-of-service gratuity, a type of severance pay.

• Social Security: The UAE has a social security system that provides pensions and 
benefits, but it is generally only applicable to UAE nationals. Expatriate workers may be 
provided with private insurance and benefits through their employer.

• Labor Disputes: Labor disputes are handled by the Ministry of Human Resources 
and Emiratisation. 

As this is a summary, do not hesitate to contact us at contact@genta-international.com 
for specific advice on labor law in United Arab Emirated.


